
This past year, we have dedicated our time to building awareness
about our services and training individuals to understand what 
sexual violence is, how to respond to disclosure and how to refer 
individuals to our office.

Collaborated with Human Resources to create policy, process and 
implementation surrounding Bill 148(5-day paid provision).

Provided mandatory training, as per the Executive Director, to all 
staff (approximately 80) in the Faculty of LA&PS.

Developed a free training module for staff/faculty, launched in 
July 2018, in partnership with the Centre for Research & Education 
on Violence against Women & Children and included input from the 
Canadian Federation of Students for Ontario, Ontario Coalition of 
Rape Crisis Centers and a Survivors’ Advisory Committee. 

Consultation with York Federation of Students, York University 
Graduate Students Association and the Glendon College Students 
Union (GCSU).

For the Fall/Winter 2019 Academic year and specifically at Orientation:
• 1,500+ students have been trained in the Active Bystander 

Training program 
• 4,000+ undergraduate Orientation Kits and hundreds of 

packages for Teaching Assistants Orientation and Training
• 6,000+ first year/orientation leaders’ and students 

participated in consent training

“There is No Maybe” Play produced in collaboration with Vanier 
College Productions and The Centre presented at York Orientation Day. 

Working with Sport & Recreation to meet with student athletes to 
develop a campaign around consent. 
 
Trained peer athletes mentoring first year athlete’s on how to 
support and receive disclosures.  

We continue to meet with Management and employees working at 
pubs on campus and vendors to be trained on disclosure and referral.

Created a male-identified group to establish spaces where 
conversations can be had about the intersections of masculinity 
and sexual violence, to create spaces for male survivors to break 
down stigma and access support and to promote healthy and 
respectful relationships.

Participated in the Student Voices on Sexual Violence Climate 
Survey (MTCU) conducted with full-time undergraduate and graduate 
students from February 26 to March 26, 2018. Question themes 
include: experiences of sexual behaviour (inappropriate); knowledge 
of sexual violence supports and reporting procedures; perceptions 
of consent; behaviour as bystanders; and awareness/ satisfaction 
with services and institutional response to sexual violence. Results 
of the Survey are forthcoming.
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BUILDING AWARENESS FOR STAFF

REACH OUT TO US
VISIT 301 York Lanes
Monday to Friday
8:30 a.m. to 4:30 p.m. 

PHONE 416-736-5211 (24/7)
EMAIL thecentre@yorku.ca
WEBSITE yorku.ca/thecentre

2,500+ participants at  
60+ information sessions to 

various departments  
on campus 

12 different class talks in  
the past 12 months

Front line administrative staff have 
received information about 
how to receive a disclosure 

and refer to the Centre

All HR staff are  
receiving training
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H.E.R.E

WE’RE HERE FOR YOU

◄ Established Sexual Violence 
Response Office in 2017.

◄ Established The Centre in 2018.

◄ Staffed with qualified subject 
matter experts who operate with the 
highest levels of confidentiality and 
deep empathy. 

◄ Provide supports for survivors and 
at their own pace. 

◄ York U’s Sexual Violence 
Advisory Committee provides advice 
and recommendations.

◄ H.E.R.E to Help, Educate, Respond 
to and Empower survivors and the 
York community at large. 
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TRAINING AND EDUCATION

▲ Step one, Sexual Violence Response & 
Awareness, is an introductory course 
that provides information about policies 
and procedures. 

We offer two training modules, focusing 
on policies and procedures pertaining to 
sexual violence response at York, for 
students and staff and faculty. 

▲ Step two, Responding to Disclosures of 
Sexual Violence, uses scenario-based 
interactive learning to evaluate effectve 
response to disclosures of sexual violence. 
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466 certificates have 
been generated. 114 certificates have 

been generated.

80+
3,000+
1,500+

BUILDING AWARENESS FOR 
FACULTY, STAFF AND STUDENTS 

◄ To date we have met with Deans, Associate 
Deans, Faculty Councils, Departments and the 
JCOAA to share resources and gain input on 
ways we can provide additional support. 

◄ The Division of Students 
(OSCR/Counselling) developed a Guide for 
faculty and staff entitled “Identifying and 
Responding to Students in Distress.” 

information sessions to various staff 
departments on campus.

staff participants. 

◄ Consultation with York  Federation of 
Students, York University Graduate 
Students Association and the Glendon 
College Students Union (GCSU).

students have been trained in the Active 
Bystander Training program.



SUPPORT OFFERED FROM
Director
Receptionist
Coordinator

*On Leave

 
Active Bystander Facilitator
Training and Education Specialist* 
Services & Supports Coordinators 

Upon the recommendation of Faculty members, the Centre created 
business cards for instructors to carry with them and use when 
referring individuals to The Centre.

To date we have met with many Deans, Associate Deans, Faculty 
Councils, Departments and the Joint Committee of the Administration 
of the Agreement (JCOAA) to share resources and gain input on ways 
we can provide additional support. These meetings are ongoing and 
our goal is to meet with stakeholders each academic year.

The Division of Students (OSCR/Counselling) developed a Guide for 
Faculty and Staff entitled “Identifying & Responding to Students in 
Distress” to guide faculty and staff on how to respond to students in 
crisis or distress. Access the guide at: https://vp.students.yorku.ca/
initiatives/initiativesrsc. 

The Centre collaborated with the Lassonde School of Engineering 
and other community organizations commemorating the National 
Day of Remembrance & Action on Violence Against Women. 

Launched two workshops to address violence and aggression 
towards women and women whose identity intersects with other 
diverse identities:

• Microaggressions: how to identify them and what to do
• How Men Can Be Allies of Women (funded by the Women’s 

Safety Grant)

accommodations, information about reporting options, safety 
planning, emergency financial assistance and access to our safe 
house for those escaping imminent situations.
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LEGEND Support Education Aid and Advocacy

H.E.R.E to Help, Educate, Respond to and Empower survivors and the 
York University community at large. 

York University created the Sexual Violence Response Office in 2017 
to provide sexual violence prevention support and resources to 
our whole community of staff, students and faculty. In response to 
feedback from community consultations, the University worked to 
build a standalone centre as a single point of contact for integrated 
and holistic sexual assault response, support, advising, counselling, 
advocacy and case management services.

The Centre for Sexual Violence Response, Support & Education (“The 
Centre”) opened in July 2018 and is an integral part of support, 
response and education at York University. Guided by the York 
University Policy on Sexual Violence, our main principle is to provide 
support for survivors and that this support should be provided at 
their own pace, in the ways they wish to proceed, in a way that that 
enables them to make informed decisions. All our supports and 
educational/training initiatives operate from a feminist and anti-
oppressive lens.

York University’s Sexual Violence Advisory Committee provides 
advice and recommendations to the Vice-President Academic & 
Provost (VPAP) and the Vice-President Finance & Administration 
(VPFA) with respect to York University’s efforts to prevent sexual 
violence, support survivors and address reports of sexual violence. 

The Centre is staffed with qualified subject matter experts who 
operate with the highest levels of confidentiality and deep empathy. 
Supports offered through our office include the coordination 
of academic accommodations, medical services, workplace 

WE’RE HERE FOR YOU BUILDING AWARENESS FOR FACULTY 
(YUFA, CUPE 3903 & NON-UNIONIZED)

TRAINING & EDUCATION

STEP ONE: SEXUAL VIOLENCE  
RESPONSE & AWARENESS
An introductory course that provides 
information about policies and procedures. 
This module, called Sexual Violence Response 
& Awareness is accessible through the 
Centre’s website.

STEP TWO: RESPONDING TO  
DISCLOSURES OF SEXUAL VIOLENCE
Uses scenario-based interactive learning, 
engaging the participant in identifying 
and evaluating effective responses to 
disclosures of sexual violence.

466 
certificates 
have been 
generated

114 
certificates 
have been 
generated

We offer two training modules, focusing on policies and procedures 
pertaining to sexual violence response at York University, for 
students, staff and faculty. 

Certificates of completion are provided to participants. We delivered 
presentations to 60 unique groups within the York University 
community reaching 3000+ staff, students and faculty. 
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EXTERNAL PARTNERS

48 Formal Complaints

COMPLAINTS

INVESTIGATIONS

27 Total number 
resolved

11 Resolved 
Informally 1 Withdrawn/

Dismissed

11 Outside of the 
scope of the policy

4 Resolved 
Formally

21 Total number 
still active

DISCLOSURES

304 Individual cases of care and support**

** Predominantly historical cases 
(pre-dates survivor being a University 
community member) In most cases, the 
other party is a non-community member.

Elizabeth Fry Society

Barbra Schlifer Clinic

Full Circle Art Therapy

University of Western Ontario 
Online Responding to Disclosures Training

… and others.


